
 RECORD OF PROCEEDINGS 
Minutes of    MIFFLIN TOWNSHIP BOARD OF TRUSTEES     Meeting 

OPS Center, 400 W Johnstown Rd, Gahanna OH 43230 
Held  September 4,      2024 
Vice Chair Richard Angelou called the Regular Meeting of the Mifflin Township Board of 
Trustees to order at 10:00 a.m., with Vice Chair Richard Angelou, Trustee Jamie Leeseberg, 
Assistant Fiscal Officer Cynthia Lampkins, Fire Chief Brian Dunlevy, Police Chief David 
Briggs, Human Resources Director Mindy Owens, Service Director Roger Boggs, 
Information Technology Director Craig Main, Financial Specialist Rebecca Rousseau, and 
Administrative Communications Coordinator Becky Swingle present. Fiscal Officer Kelly 
Cararo and Chair Kevin Cavener were absent. 

Mr. Angelou led the Pledge of Allegiance. 

TRUSTEES’ COMMENTS: 
None. 

GUEST SPEAKERS: 
Mr. Boggs introduced Dave Reutter, Franklin County Soil and Water Conservation District 
and Nathan Ralph, Franklin County Public Health. He said they are here today to provide the 
annual stormwater permit update and community outreach. 

Mr. Reutter said Stormwater Awareness Week is October 1 – 7, 2024. He said there is a House 
Bill that will recognize the week statewide. He distributed invitations (see attachment) to the 
annual meeting on September 19th. He provided a handout (see attachment) on the benefits of 
green infrastructure and resiliency in central Ohio. He said there will be a new permit in about 
one and one-half years, March, or April of 2026. He said there are finalizing unfinished items 
in the current 5-year permit term, e.g., post construction and mapping updates. He requested 
any updates to mapping. 

Mr. Ralph said he annually inspects any discharge/septic system. He said Mifflin Township 
has 43 aeration treatment systems that discharge to the storm system or other waters in the 
state of Ohio. He said it is important to inform residents to call if they need assistance with 
their system. He provided operational pamphlets in Spanish that outlines how to maintain a 
septic system. (See attachment.) 

VISITORS’ COMMENTS: 
No visitors. 

MINUTES: 
Mr. Angelou requested a motion to approve the meeting minutes of the August 20, 2024, 
Regular Meeting.  

Res. 178-24 Approve the meeting minutes of the August 20, 2024, Regular Meeting 
Mr. Leeseberg moved to approve the meeting minutes of the August 20, 2024, Regular 
Meeting. Mr. Angelou seconded the motion. Both voted yea. Motion carried. 
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CORRESPONDENCE: 
Mr. Boggs said the annual FCEO’s township meeting is Thursday, November 21, 2024, at 
Villa Milano Banquet & Conference Center, 1630 Schrock Road, Columbus, at 5:30 p.m. (See 
attachment.) 

Mr. Boggs said he received two letters from the Franklin County Prosecutor’s Office 
regarding complaints for foreclosure on properties. He said the Prosecutor’s Office would like 
to know if the township is interested in the properties. Mr. Boggs said he is awaiting 
information from Mary Johnson of the Franklin County Prosecutor’s Office with instructions 
on how to proceed if the township is interested in the properties. 

FINANCE: 
Ms. Lampkins said the Fiscal Office is entering data into the VIP accounting system. Ms. 
Rousseau said Ms. Dallis-Anderson picked up her check yesterday. 

HUMAN RESOURCES: 
Ms. Owens requested approval of the Salary and Compensation Plan, effective upon approval.  

Res. 179-24 Approve the Salary and Compensation Plan, effective upon approval. 
Mr. Leeseberg moved to approve the Salary and Compensation Plan, effective upon approval. 
Mr. Angelou seconded the motion. Both voted yea. Motion carried. (See attachment.) 

Mr. Leeseberg said he will be receiving the salary survey from MORPC and will share it will 
Ms. Owens. She offered to provide the township’s salary data to MORPC. 

SERVICE: 
Service Director Boggs requested a Stormwater Awareness Week, October 1 – 7, 2024, 
Resolution. He said it is the township’s commitment to public outreach. 

Res. 180-24 Approve the Stormwater Awareness Week Resolution. 
Mr. Leeseberg moved to approve the Stormwater Awareness Week Resolution. Mr. Angelou 
seconded the motion. Both voted yea. Motion carried. (See attachment.) 

Updates 
Mr. Boggs said he is working with Franklin County Engineer’s Office on possible sidewalks 
in the Leonard Park neighborhood, and various programs like LinkUs. He said permitting 
requirements need to be determined for the sidewalks in conjunction with the drainage 
requirements. Mr. Boggs said he will attend a meeting tomorrow with Engineer Fritz. Mr. 
Leeseberg said we want to avoid installing sidewalks prior to the stormwater drainage project. 
He said there needs to be coordination so that new sidewalks are not torn up for the drainage 
project. He said there are funds available via MORPC that would assist in paving and apron 
installations for walkability/ADA accessibility as development continues. 

Mr. Boggs said the new cemetery fence panels are being installed today. 
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CODE ENFORCEMENT: 
Mr. Boggs requested the approval for the following code violations to be placed as a lien on 
the tax duplicate per ORC §505.87(B)(2), totaling $600: 2194 Aberdeen Avenue, for trash, 
$300; and 2789 Berrell Avenue, for trash, $300. 

Res. 181-24 Approve the code violations to be placed as a lien on the tax duplicate per 
ORC §505.87(B)(2), totaling $600: 2194 Aberdeen Avenue, for trash, $300; and 2789 
Berrell Avenue, for trash, $300. 
Mr. Angelou moved to approve the code violations to be placed as a lien on the tax duplicate 
per ORC §505.87(B)(2), totaling $600: 2194 Aberdeen Avenue, for trash, $300; and 2789 
Berrell Avenue, for trash, $300. Mr. Leeseberg seconded the motion. Both voted yea. Motion 
carried. (See attachment.) 

Updates 
Mr. Boggs said he will be providing dates and locations for the annual fall clean-up in the 
neighborhoods. He expects the old Station 2 parking lot will be used for dumpster placement. 
He said he will confirm that the event will occur during the four Fridays in October. 

POLICE: 
Chief Briggs requested the contingent lateral hiring of Enrique Ortega as a police officer. He 
said the funds would come from the General Fund. He distributed Mr. Ortega’s résumé. (See 
attachment.) 

Res. 182-24 Approve the contingent lateral hiring of Enrique Ortega as police officer. 
Mr. Leeseberg moved to approve the contingent lateral hiring of Enrique Ortega as a police 
officer. Mr. Angelou seconded the motion. Both voted yea. Motion carried.  

Updates 
Chief Briggs said provided the July statistics: 3 robberies and one shooting. (See attachment.) 
He said that on August 25th, there was a fatal accident on Westerville and Innis Roads; a 
hit/skip; the FCSO is investigating. 

Chief Briggs is working on a proposal with Kessler Public Safety to trade-in/purchase new 
guns. He said the current guns are very old. 

FIRE: 
Chief Dunlevy said he followed up with Ms. Dallis-Anderson regarding the property at 3050 
Woodland Avenue. She has been provided the escrow check that was discussed at the August 
20, 2024, trustees meeting. 

Chief Dunlevy requested the approval of conditional offers to five applicants: Four applicants 
will work under the EMT-Basic Apprentice program: Evan Butcher, Christopher Henestofel, 
JaMar Perry, and Matthew Scarbury. Applicant Jacob Baugess will work under 
Firefighter/Paramedic, Step 1. If approved, the starting date for each applicant would be 
determined by the Fire Chief in collaboration with Human Resources. The provisional 
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appointments are contingent on successfully completing the pre-employment physical and 
psychological assessments. 

Res. 183-24 Approval of conditional offers to five applicants: Four applicants will work 
under the EMT-Basic Apprentice program: Evan Butcher, Christopher Henestofel, 
JaMar Perry, and Matthew Scarbury. Applicant Jacob Baugess will work under 
Firefighter/Paramedic, Step 1. 
Mr. Leeseberg moved to approve the approval of conditional offers to five applicants: Four 
applicants will work under the EMT-Basic Apprentice program: Evan Butcher, Christopher 
Henestofel, JaMar Perry, and Matthew Scarbury. Applicant Jacob Baugess will work under 
Firefighter/Paramedic, Step 1. Mr. Angelou seconded the motion. Both voted yea. Motion 
carried. (See attachment.) 

Chief Dunlevy requested approval to modify two existing policies: Firefighter/EMT-B 
Apprentice Tuition Reimbursement Policy, and the Holiday Compensation for the Fire 
Division and MECC. Chief Dunlevy also requested that the maximum reimbursement amount 
be raised to $12,000 per student. He said regarding the Holiday Compensation for the Fire 
Division and MECC, the modification will allow the use of other earned leave in lieu of 
holiday time.  

Res. 184-24 Approval to modify two existing policies: Firefighter/EMT-B Apprentice 
Tuition Reimbursement Policy, and the Holiday Compensation for the Fire Division and 
MECC. 
Mr. Leeseberg moved to approve the modification of two existing policies: Firefighter/EMT-
B Apprentice Tuition Reimbursement Policy, and the Holiday Compensation for the Fire 
Division and MECC. Mr. Angelou seconded the motion. Both voted yea. Motion carried. (See 
attachment.) 

Chief Dunlevy requested the approval to purchase land east of Station 134 on McCutcheon 
with Chair Cavener to coordinate and finalize the purchase of $83,000. 

Res. 185-24 Approve the purchase of land east of Station 134 on McCutcheon with Chair 
Cavener to coordinate and finalize the purchase of $83,000. 
Mr. Angelou moved to approve the purchase of land east of Station 134 on McCutcheon with 
Chair Cavener to coordinate and finalize the purchase of $83,000. Mr. Leeseberg seconded 
the motion. Both voted yea. Motion carried. (See attachment.) 

Chief Dunlevy said the annual Fire Prevention Open House is October 6, 2024, 1 – 4 p.m. at 
Station 131. 

INFORMATION TECHNOLOGY: 
Mr. Main said he is working on quotes to finalize $20,000 grant application for the cyber 
security projects. He said he has also been working on MECC/RCOG projects to reduce old 
infrastructure. 
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Mr. Leeseberg moved to adjourn the meeting. Mr. Angelou seconded the motion. All voted 
yea. The meeting adjourned at 10:40 a.m. 

_________________________________ _______________________________ 
Kevin J. Cavener, Chairperson - Absent     Richard J. Angelou, Vice Chairperson 

_________________________________  _______________________________ 
Jamie D. Leeseberg, Trustee  Kelly Cararo, Fiscal Officer - Absent 

















 
Human Resources Department 

September 4, 2024 
Requests: 
 

1. Request approval of the Salary and Compensation Plan, effective upon approval.  
 
 

Updates: 

1. None 

 
 

Ongoing Projects: 
• Learning management system for HR recommended compliance training  
• HR Intranet 
• HR procedure manual 
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I. GROSS COMPENSATION 
All rates in the salary schedule represent base compensation.  Rates for employees are displayed in the salary 
schedule.  Rates do not include the cost of meals, uniforms or other fringe benefits, or supplements.  Payroll 
disbursements are made biweekly.  

 
II. SHIFT DIFFERENTIAL 

MECC employees are eligible to receive night shift differential as defined on the MECC salary schedule for all hours 
worked between 7 pm and 6:59 am. Shift differential was previously discontinued for Fire.  Other departments do not 
utilize shift differential. 

 
III. LONGEVITY PREMIUMS 

Service, Fiscal and Administration Departments: Effective September 2024, longevity premiums will be 
discontinued. Any employee receiving the longevity premium will be incorporated in the employee’s base rate of 
pay. Salary schedules will be updated accordingly. 
 
Fire and Police Departments: Longevity premiums were previously eliminated.  

 
IV. SALARY SURVEYS 

Offering competitive compensation is important for attracting and retaining employees. In conjunction with 
Department Heads, Human Resources will conduct market salary surveys every three years or more frequently based 
on the organization’s needs and changes in the labor market.  Changes to salary schedules based on the market survey 
will be recommended to the Trustees for approval at the beginning of a calendar year.  

 
When there are changes to a Min/Max salary schedule(s), pay adjustments may be considered to bring employee pay 
into alignment based on internal equity, or in line with market data. The increase shall not exceed the percentage 
increase of the current minimum rate to the proposed minimum rate for the position. (i.e. minimum pay rate is 
$25.00, proposed minimum rate based on market survey is $27.00, resulting in an 8% change. A recommended pay 
increase shall not exceed 8% for current employees.) 
 
All pay adjustments shall be subject to the funding authorized by the Board.  

 
V. TEMPORARY WORK ASSIGNMENT & WORKING OUT OF CLASS 

Fire and MECC: Employees are paid for hours worked based on the out of class pay rate as indicated on the pay 
schedule.   

Police: Employees are paid for hours worked based on the out of class pay rate as indicated on the pay schedule.   

Fiscal, Administration and Service Departments: Out of class pay is determined on a long-term vacancy/absence 
on a case-by-case basis and is only effective during the long-term vacancy/absence.  
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VI. SALARY ADMINISTRATION 
NEW HIRES 
Fire, MECC and Police:  Starting wage for new hires within the Fire Dept and Police Dept will be at the 
recommendation of the respective Chief.   

Service, Fiscal and Administration: Compensation within the market segment shall be determined by Human Resources 
in consultation with Department Head based on the following:  
 

Instructions Example 
Years of Professional Experience in the same or similar field 8 
Progression on salary schedule based on 32-year career  25% 
Min/Max Pay on Schedule  
Total Max - Min 

$24.00 – $35.00 
$11.00 

Multiply difference of max – min by Progression % $2.75 
Add above to min rate to determine starting pay $24 + $2.75 = $26.75 

Compensation above the standard calculation may be recommended based on unique, special, or exceptional 
qualifications, expertise, knowledge, skill, or capabilities of the successful candidate and on existing market 
conditions. 
 
Salary Increases 
Probationary Fire and MECC 
Employees will receive step increases based on the following schedule: 

 
Starting Step: 12 Months 12 Months 18 Months 18 Months 

1 x x x x 
2  x x x 
3   x x 
4    x 

 
Human Resources is responsible for initiating documentation for step increases and will submit to payroll. 
Beginning September 1, 2024, increases are effective on the eligibility date at 12 or 18 months as defined above.   
 
Probationary Fire and MECC are also eligible to receive the annual board approved increase.  
 
Annual Increases for Fire Department 
Annual increases are recommended by the Fire Chief in the 4th quarter of the previous year which will include the 
effective date and amount of increase.   
 
Salary Increases for First Year Fiscal, Service and Administration Department Employees 
Salary increases for at-will employees in their first year of employment may be recommended by the manager no 
sooner than six months of employment.  
 
An evaluation of the employee’s performance and progress on the job shall be made prior to the recommendation of 
an increase. Salary increases adjustments shall not be awarded if an employee has an unsatisfactory performance 
rating. Salary increases will be effective as recommended and board approved.  

 
  



Mifflin Township Salary and Compensation Plan 

Page 5 of 7 
 

Annual Increases for Police, Service, Fiscal and Administration 
Salary increases will be recommended by the manager on the employee’s anniversary date of hire.  The annual 
performance evaluation must be on file for the most recent evaluation cycle.  Salary increases adjustments shall not 
be awarded if an employee has an unsatisfactory performance rating. Salary increases will be effective as 
recommended and board approved. 

 

Employees in Service, Fiscal and Administration whose pay is at the maximum of the salary range will not be 
granted an increase that would cause the base salary to exceed the maximum of the range for that position. Therefore, 
the salary will be frozen until the salary range is adjusted or the employee is promoted to a higher job grade. 

 

VII. MEDICAL, DENTAL, VISION, GROUP LIFE INSURANCE 
The Township shall make available group medical, prescription drug, dental, and vision benefits to all employees 
serving in full-time positions and their dependents, and to all elected officials and dependents per ORC. These 
benefits are described in full detail in the Township’s Summary Plan Documents and are made available subject to 
the plan design and required deductibles, co-payments, co-insurance, and annual out-of-pocket maximums, etc. 
identified in the Summary Plan Documents. 
 

Employees must be enrolled in health insurance benefits to be eligible for enrollment in the dental and vision plans. 
 

Through 2025, the Township will provide health insurance coverage to employees through a high deductible, health 
savings account (HSA). For enrolled employees and covered spouses (if applicable), the Township will make annual 
contributions to each participating employee’s health savings account based on the coverage level (single or family).  

 
Effective with the 2025 plan year, the Township’s Annual HSA contribution will become automatic and will no 
longer be tied to a wellness initiative. This payment will occur in one installment in January.  Employees resigning or 
retiring in January will receive a prorated contribution. Employees hired throughout the year will receive the 
Township’s HSA contribution on a prorated basis. The annual amounts will be: 

 
Administration, Service & Police Departments Fire Department and MECC 

Single Coverage   $2,000 
Family Coverage  $4,000 

Single Coverage   $1,000 
Family Coverage  $2,000 

 
The Township’s health insurance plan may be subject to change in 2026. 
 
The Township shall make available group term life insurance and accidental death and dismemberment insurance 
coverage to all employees serving in full-time positions in accordance with the Township’s Plan Documents, with 
no contribution on the part of employee. The Township shall provide coverage in the amount of $50,000. 

 
VIII. PROMOTIONS 

A promotion is the assignment of an employee to a classification having a higher maximum salary than the current 
classification.   
 

Employees who are promoted into a position with a minimum/maximum salary schedule will receive a pay increase 
of 5% or 3% above the minimum salary on the applicable salary schedule, whichever is greater.  
 

Pay increases greater than the above may be recommended based on unique, special, or exceptional qualifications, 
expertise, knowledge, skill, or capabilities of the successful candidate and on existing market conditions. A 
recommendation and rationale for the request must be provided by the department head. 
 

Employees who are promoted into a position with its own scale will be placed at the identified rate. Promoted 
employees retain the anniversary date of hire for annual merit increases.  
 

In the event an employee is promoted to a position they previously held, and their pay was not decreased when they 
moved to a lower paying classification, the employee is not eligible for the pay increase as outlined above.  
 
Promotions will be effective at the beginning of the pay period following board approval. 
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IX. DEMOTIONS 
Demotions may be (1) voluntary, (2) involuntary, or (3) disciplinary: 

1. A voluntary demotion occurs when the employee initiates or requests the demotion. A voluntary demotion 
must be approved by the department head. 

2. An involuntary demotion occurs when the position which an employee occupies is reclassified to a lower 
level or when the demotion is due to inadequate performance or a matter of organizational necessity, such as 
reductions-in-force. 

3. A disciplinary demotion occurs when the demotion is imposed upon the employee as a disciplinary measure. 

When an employee is being demoted or reassigned to a position never held, the employee will receive a pay reduction 
in the amount of the percentage difference of the minimum of the two salary schedules. 
 
When an employee is being demoted or reassigned to a position previously held, the employee will revert to the 
salary paid before the promotion plus any increases that would have been given had the change not occurred. Fire 
Department will follow the process below.  
 
Fire Department employees who demote or are reassigned to a position previously held will revert to the pay rate 
applicable to the position.  At the discretion of the Fire Chief, an employee who demotes to a position with a lower 
salary and whose salary exceeds the new position pay rate shall be held at their current salary until the new position 
pay rate exceeds the employee’s frozen rate of pay.   

 
X. RECLASSIFICATION OR CLASSIFICATION REVIEWS 

A classification review is appropriate when a job classification: 
 Has gained significant new and/or additional duties and responsibilities; 
 When recruitment for the position has not yielded suitable or qualified candidates; 
 When the compensation level is not competitive with the market 

 
Human Resources will review all reclassification requests and make a recommendation after careful review and 
conducting market studies.  
 
If a reclassification is warranted a new salary schedule will be implemented and the employees’ wages will be 
adjusted as outlined in the Salary Administration section.  
 

XI. CERTIFICATION/LICENSURE REIMBURSEMENT & PROFESSIONAL MEMBERSHIPS 
Fire, MECC and Police departments will reimburse or direct pay for licensure and professional membership that is 
required for the job.  
 
The Township will reimburse full-time and part-time employees in Service, Fiscal and Administration for fees to 
renew certification and licensure which are related to the employee’s present position, up to $300 per calendar year, 
with the Department Head’s approval. Certification must be from a recognized professional organization. 
 
The Township will reimburse full-time and part-time employees in Service, Fiscal and Administration for fees for 
professional membership, which is related to the employee’s present position, up to $250 per calendar year, with the 
Department Head’s approval. Professional membership must be from a recognized professional organization. 
 
The employee must be in good standing. Mifflin Township may deny reimbursement or adjust the reimbursement amount 
due to insufficient documentation, availability of funds and other eligibility requirements. Certification exam fees and 
coursework required to be completed before sitting for the exam are not considered eligible for reimbursement. 
 
Receipts and documentation must be submitted for reimbursement. 

 
 
 



Mifflin Township Salary and Compensation Plan 

Page 7 of 7 
 

XII. LATERALS 
Lateral Hiring for Firefighter Positions  
The Mifflin Township Division of Fire, at its sole discretion, may laterally appoint an employee with prior fulltime 
State of Ohio Certified Firefighter Il and EMT-Paramedic experience employed full-time by a fire department in 
Ohio who meets the eligibility requirements set forth below. A qualifying fire department is defined as an Ohio fire 
department that is a statutory public agency with more than 9 full-time members contributing pension benefits to the 
Ohio Police and Fire Disability Pension Fund (OPFDPF). Consideration of out-of-state lateral firefighters will be 
made on a case-by-case basis.  

 
Eligibility  
To be eligible as a lateral hire, an applicant must be referred by a Mifflin Township firefighter and have had a 
minimum of three (3) years full-time service credit actively employed in good standing at the time of appointment. 
The maximum age is 41 years with 10 years full-time service in a qualifying fire department. Applicants must also 
complete customary new-hire employment and background processes and meet minimum requirements as 
determined by the Mifflin Township Fire Department, in its sole discretion. The maximum age for out of state 
laterals is 35 years with 5 years full-time service.  
  
Candidate Deferral   
Candidates that are given a conditional offer may defer the offer one time. Deferring a conditional offer will not 
move the applicant on the eligibility list established by the Fire Chiefs interview panel. The next lateral opening will 
be reoffered to the applicant who is at the top of the eligibility list. A second deferral will exclude the candidate 
from the lateral process.  
 
Compensation - Pay Schedule  
The Fire Chief is authorized, and retains full discretion, to place the lateral firefighter into a pay step based on 
qualified service credit. Generally, the following schedule is applied:  

 Less than 2 years of qualified service    Step 2   
 2 years, one day up to 3 years six months of qualified service  Step 3  
 3 years, six months and one day or more of qualified service  Step 4  

This follows the salary schedule with step increases (12 months, 18 months, etc.) 

Eligibility For Promotion  
A newly appointed lateral firefighter will earn service credit toward the seven (7) year minimum preferred to 
participate in the promotional process following this schedule.   
  
A minimum of two years of full-time service with the Division must be earned to complete eligibility.   
 
Lateral Hiring for MECC Positions  
The Chief or designee is authorized, and retains full discretion, to place the lateral hire into a pay step based on 
qualified service credit.  
 
Lateral Hiring for Police Positions  
The Chief or designee is authorized, and retains full discretion, to place the lateral hire into a pay step based on 
qualified service credit.  

 
XIII. SICK LEAVE INCENTIVE 

Effective September 2024, sick leave incentive is discontinued for Administration, Fiscal and Service and will not be 
granted for 2024.  Sick leave incentive was previously discontinued for Police and Fire. 
 

XIV. CHANGES TO SALARY AND COMPENSATION PLAN 
In conjunction with the Department Head, changes to procedures in this document which have no impact on pay will 
be reviewed with the Board Liaison and do not require board approval.  Changes that immediately impact on an 
employee’s pay must be board approved.   
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	Mr. Angelou moved to approve the code violations to be placed as a lien on the tax duplicate per ORC §505.87(B)(2), totaling $600: 2194 Aberdeen Avenue, for trash, $300; and 2789 Berrell Avenue, for trash, $300. Mr. Leeseberg seconded the motion. Both...
	Updates
	Mr. Boggs said he will be providing dates and locations for the annual fall clean-up in the neighborhoods. He expects the old Station 2 parking lot will be used for dumpster placement. He said he will confirm that the event will occur during the four ...
	POLICE:
	Chief Briggs requested the contingent lateral hiring of Enrique Ortega as a police officer. He said the funds would come from the General Fund. He distributed Mr. Ortega’s résumé. (See attachment.)
	Res. 182-24 Approve the contingent lateral hiring of Enrique Ortega as police officer.
	Mr. Leeseberg moved to approve the contingent lateral hiring of Enrique Ortega as a police officer. Mr. Angelou seconded the motion. Both voted yea. Motion carried.
	Updates
	Chief Briggs said provided the July statistics: 3 robberies and one shooting. (See attachment.) He said that on August 25th, there was a fatal accident on Westerville and Innis Roads; a hit/skip; the FCSO is investigating.
	Chief Briggs is working on a proposal with Kessler Public Safety to trade-in/purchase new guns. He said the current guns are very old.
	FIRE:
	Chief Dunlevy said he followed up with Ms. Dallis-Anderson regarding the property at 3050 Woodland Avenue. She has been provided the escrow check that was discussed at the August 20, 2024, trustees meeting.
	Chief Dunlevy requested the approval of conditional offers to five applicants: Four applicants will work under the EMT-Basic Apprentice program: Evan Butcher, Christopher Henestofel, JaMar Perry, and Matthew Scarbury. Applicant Jacob Baugess will work...
	Res. 183-24 Approval of conditional offers to five applicants: Four applicants will work under the EMT-Basic Apprentice program: Evan Butcher, Christopher Henestofel, JaMar Perry, and Matthew Scarbury. Applicant Jacob Baugess will work under Firefight...
	Mr. Leeseberg moved to approve the approval of conditional offers to five applicants: Four applicants will work under the EMT-Basic Apprentice program: Evan Butcher, Christopher Henestofel, JaMar Perry, and Matthew Scarbury. Applicant Jacob Baugess wi...
	Chief Dunlevy requested approval to modify two existing policies: Firefighter/EMT-B Apprentice Tuition Reimbursement Policy, and the Holiday Compensation for the Fire Division and MECC. Chief Dunlevy also requested that the maximum reimbursement amoun...
	Res. 184-24 Approval to modify two existing policies: Firefighter/EMT-B Apprentice Tuition Reimbursement Policy, and the Holiday Compensation for the Fire Division and MECC.
	Mr. Leeseberg moved to approve the modification of two existing policies: Firefighter/EMT-B Apprentice Tuition Reimbursement Policy, and the Holiday Compensation for the Fire Division and MECC. Mr. Angelou seconded the motion. Both voted yea. Motion c...
	Chief Dunlevy requested the approval to purchase land east of Station 134 on McCutcheon with Chair Cavener to coordinate and finalize the purchase of $83,000.
	Res. 185-24 Approve the purchase of land east of Station 134 on McCutcheon with Chair Cavener to coordinate and finalize the purchase of $83,000.
	Mr. Angelou moved to approve the purchase of land east of Station 134 on McCutcheon with Chair Cavener to coordinate and finalize the purchase of $83,000. Mr. Leeseberg seconded the motion. Both voted yea. Motion carried. (See attachment.)
	Chief Dunlevy said the annual Fire Prevention Open House is October 6, 2024, 1 – 4 p.m. at Station 131.
	INFORMATION TECHNOLOGY:
	Mr. Main said he is working on quotes to finalize $20,000 grant application for the cyber security projects. He said he has also been working on MECC/RCOG projects to reduce old infrastructure.
	Mr. Leeseberg moved to adjourn the meeting. Mr. Angelou seconded the motion. All voted yea. The meeting adjourned at 10:40 a.m.
	_________________________________  _______________________________ Kevin J. Cavener, Chairperson - Absent                     Richard J. Angelou, Vice Chairperson
	_________________________________                  _______________________________
	Jamie D. Leeseberg, Trustee                           Kelly Cararo, Fiscal Officer - Absent
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