
 RECORD OF PROCEEDINGS 
Minutes of MIFFLIN TOWNSHIP BOARD OF TRUSTEES Meeting 

OPS Center, 400 W Johnstown Rd, Gahanna OH 43230 

Held   November 3,      2025 

I. CALL TO ORDER – 10:00 a.m. by Vice Chair Leeseberg

II. PLEDGE OF ALLEGIANCE – Led by Vice Chair Leeseberg

III. ROLL CALL Present: Trustees Jamie Leeseberg, Richard Angelou, and Fiscal
Officer Darlene Wildes. Chair Cavener was absent.

Also present: Fire Chief Dunlevy, Service Director Roger Boggs, HR Director
Mindy Owens, and Asst Fiscal Officer Cynthia Lampkins.

IV. PUBLIC COMMENTS
There were no public comments.

V. CONSENT AGENDA
Approval of Minutes: Regular Meeting, October 21, 2025

Resolution 172-25
Approval of Warrants of 10/18/2025 – 10/31/2025

Approval of Consent Agenda

Mr. Angelou moved to approve the Consent Agenda. Mr. Leeseberg seconded.

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

VI. CORRESPONDENCE
The Notice of Filing of Petition for Annexation – 4.6 +/- acres, Stelzer
Rd., PID 191-000019 was reviewed.

VII. NEW BUSINESS

Resolution 173-25 (Township)
Approve the nomination of Ronald McClure as the representative of the
Franklin County Townships on the SWACO Board of Trustees.

Mr. Angelou moved to approve Resolution 173-25. Mr. Leeseberg seconded.

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 
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Resolution  174-25 (Township) 
Amend Resolution #86-25 to remove and add properties to the current TIF 
district #2 in Mifflin Township.  

Mr. Leeseberg moved to approve Resolution 174-25. Mr. Angelou seconded. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

Resolution 175-25 (Human Resources) 
Approve the revised Salary & Compensation Plan, page 5, Medical, Dental, 
Vision, Group Life Insurance. 

Mr. Angelou moved to approve Resolution 175-25. Mr. Leeseberg seconded. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

Resolution 176-25 (Service)  
Approve a Job reclassification. 

Mr. Angelou moved to approve Resolution 176-25. Mr. Leeseberg seconded. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

Resolution 177-25 (Code Enforcement) 
Approve the following code violation to be placed as a lien on the tax 
duplicate per ORC §505.87(B)(2):  

2373 Lindale Rd. High Grass & Trash  $300.00 
2337 Lindale Rd. Trash  $300.00 

Mr. Leeseberg moved to approve Resolution 177-25. Mr. Angelou seconded. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 
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Resolution 178-25 (Police) 
Approve the Franklin County Sheriff’s Office DUI Task Force FFY2026 
Agreement. 

Mr. Leeseberg moved to approve Resolution 178-25. Mr. Angelou seconded. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

Resolution 179-25 (Police) 
Approve the Franklin County Sheriff’s Office Fingerprinting/DNA Agreement 

Mr. Angelou moved to approve Resolution 179-25. Mr. Leeseberg seconded. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

Resolution 180-25 (Police) 
Authorize the Police Chief to declare the list of property as obsolete and 
surplus under ORC §505.10 and that said items are sold, recycled, and/or 
removed from the Township property inventory and insurance schedules. 

Mr. Angelou moved to approve Resolution 180-25. Mr. Leeseberg seconded. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

Resolution 181-25 (Fire) 
Approve Chris Henry’s acceptance of earned time donations during recovery 
from injury. 

Mr. Angelou moved to approve Resolution 181-25. Mr. Leeseberg seconded. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 
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Resolution 182-25 (Fire) 
Accept the retirement of Scott Hyer. 

Mr. Angelou moved to approve Resolution 182-25. Mr. Leeseberg seconded. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

VIII. UNSCHEDULED BUSINESS
There was no unscheduled business.

IX. DEPARTMENT REPORTS/TRUSTEE COMMENTS

Fiscal Department – No report.

Human Resources – On September 3rd, had been discussion about changing
the light duty schedule time that would accommodate employees being paid
in full, not having to use paid leave. It was tabled until data was provided.
Since then, data was provided and the consensus is there will be no changes
to the transition policy. Employees will continue to supplement their hours
with paid leave if they work fewer hours than their regular full-time schedule.

Insurance information was tabled at today’s meeting. Med Mutual
substantially reduced their rate. Therefore, the Township will remain with Med 
Mutual for Health Insurance coverage. Trustee Angelou state that he hopes
that next time Med Mutual’s quote will be accurate.

Service Department/Code Enforcement  - The first clean-up day was in
October, and the second one is this Saturday, at 2549 Agler Road. On the first
clean-up day, a 30-yard dumpster was filled and 10 residents participated.
Turn out was not as good as expected. If this Saturday does not show more
turn out, we will go back to having clean-up days on Fridays next year.

Police – There is a levy on the ballot; hopefully, things will go our way.

Fire Division – Holiday Lights is November 23, 3 pm – 6:30 pm, on Mill St. Chief
Dunlevy will insert the insurance information into his budget and provide it to
Fiscal Officer Wildes for review. Fire fighter applications closed at noon today
with over 100 applications submitted.

IT – No report.
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Trustees – Vice Chair Leeseberg sand the General Election is tomorrow so 
hopefully everyone gets out and votes. Trustee Angelou mentioned it being a 
big day for the unincorporated areas and hopes everyone gets out and votes. 

X. EXECUTIVE SESSION (Township) for Land Sale Discussion
Executive Session per ORC §121.22 (G) (2) Purpose: to consider the purchase
of property for public purposes, the sale of property at competitive bidding, or
the sale or other disposition of unneeded, obsolete, or unfit-for-use property
in accordance with §505.10 of the Revised Code, if premature disclosure of
information would give an unfair competitive or bargaining advantage to a
person whose personal, private interest is averse to the general public
interest.

At 10:16 a.m., Mr. Leeseberg moved to go into Executive Session. Mr. Angelou
seconded.

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

Present were Trustees Leeseberg and Angelou, Fiscal Officer Wildes, Fire 
Chief Dunlevy, Deputy Chief Lee, and Asst. Fiscal Officer Lampkins. 

At 10:34 a.m., Mr. Leeseberg moved to exit Executive Session. Mr. Angelou 
seconded.  

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

XI. ADJOURNMENT
At 10:34 a.m., Mr. Leeseberg moved to adjourn the meeting. Mr. Angelou
seconded.

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 
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BOARD OF TRUSTEES and FISCAL OFFICER 
MIFFLIN TOWNSHIP, FRANKLIN COUNTY 

Kevin Cavener, Chair ________________________________ 
(Absent) 

Jamie Leeseberg, Trustee ________________________________ 

Richard Angelou, Trustee ________________________________ 

Darlene Wildes, Fiscal Officer ____________________________ 



TRUSTEES REGULAR MEETING AGENDA 
Monday, November 3, 2025, 10:00 a.m. 

OPS Center 
400 W Johnstown Rd., Gahanna 

2nd Floor, EOC Conference Room B 

I. CALL TO ORDER

II. PLEDGE OF ALLEGIANCE

III. ROLL CALL

IV. PUBLIC COMMENT
Limit to five minutes per person.  Township-related business only.  (Time cannot be yielded to
another person.)

V. APPROVAL OF CONSENT AGENDA
• Approval of Minutes:

o October 21, 2025, Regular Meeting
• Resolution 172-25 Warrants of 10/18/2025 – 10/31/2025

VI. CORRESPONDENCE
• Notice of Filing of Petition for Annexation – 4.6 +/- acres, Stelzer Rd., PID 191-000019

VII. NEW BUSINESS
 

Resolution 173-25 (Township)
Approve the nomination of Ronald McClure as the representative of the Franklin County
Townships on the SWACO Board of Trustees

Resolution  174-25 (Township)
Amend Resolution #86-25 to remove and add properties to the current TIF district #2 in Mifflin
Township.

Resolution 175-25 (Human Resources)
Approve the revised Salary & Compensation Plan, page 5, Medical, Dental, Vision, Group Life
Insurance.

Kevin J. Cavener, Chair • Jamie D. Leeseberg, Vice Chair • Richard J. Angelou, Trustee • Darlene Wildes, Fiscal Officer 

400 W. Johnstown Rd., Suite 200, PO Box 307630 • Gahanna, OH 43230 • mifflin-oh.gov • 614-471-4494 
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Resolution 176-25 (Service) 
Job Reclassification 

Resolution 177-25 (Code Enforcement) 
Approve the following code violation to be placed as a lien on the tax duplicate per ORC §505.87(B)(2): 

2373 Lindale Rd.  High Grass & Trash  $300.00 
2337 Lindale Rd.  Trash  $300.00 

Resolution 178-25 (Police) 
Approve the Franklin County Sheriff’s Office DUI Task Force FFY2026 Agreement 

Resolution 179-25 (Police) 
Approve the Franklin County Sheriff’s Office Fingerprinting/DNA Agreement 

Resolution 180-25 (Police) 
Authorize the Police Chief to declare the list of property as obsolete and surplus under ORC 
§505.10 and that said items are sold, recycled and/or removed from the Township property
inventory and insurance schedules.

Resolution 181-25 (Fire) 
Approve Chris Henry’s acceptance of earned time donations during recovery from injury 

Resolution 182-25 (Fire) 
Accept the retirement of Scott Hyer 

VIII. UNSCHEDULED BUSINESS

IX. DEPARTMENT REPORTS/TRUSTEE DISCUSSION

Fiscal Department – No report.
Human Resources
Service Department/Code Enforcement Department
Police Department
Division of Fire
IT – No report.
Trustees

X. EXECUTIVE SESSION (Township) for Land Sale Discussion:

Executive Session per ORC §121.22 (G) (2) Purpose: to consider the purchase of property for
public purposes, the sale of property at competitive bidding, or the sale or other disposition of
unneeded, obsolete, or unfit-for-use property in accordance with §505.10 of the Revised Code, if
premature disclosure of information would give an unfair competitive or bargaining advantage to a
person whose personal, private interest is averse to the general public interest.

XI. ADJOURNMENT
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Reminders 
1. Tuesday, November 11 – Township Offices Closed – Veterans Day holiday
2. Tuesday, November 18, 1:30 p.m., Trustees Meeting, OPS Center
3. Thursday, November 19, 6 pm, Dinner & Program, FCEO FCTA 2025 Annual Meeting, Villa Milano 

Banquet & Conference Center, 1630 Schrock Road 
4. Thursday & Friday, November 27 & 28 - Township Offices Closed – Thanksgiving holiday
5. Monday, December 1, 10 a.m., Trustees Meeting, OPS Center
6. Tuesday, December 16, 1:30 p.m., Trustees Meeting, OPS Center
7. Thursday, December 25 - Township Offices Closed – Christmas holiday
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I. CALL TO ORDER – 1:30 p.m.

II. PLEDGE OF ALLEGIANCE - Chair Cavener led the Pledge of Allegiance.

III. ROLL CALL Present: Trustees Kevin Cavener, Richard Angelou, and Jamie
Leeseberg, and Fiscal Officer Darlene Wildes.

Also present: Fire Chief Dunlevy, Police Chief Briggs,  IT Director Craig Main,
HR Director Mindy Owens, and Asst Fiscal Officer Cynthia Lampkins.

IV. PUBLIC COMMENTS
There were no public comments.

V. GUEST SPEAKERS

• Annabel Spranger, Franklin County Soil and Water District

Ms. Spranger said a representative attends once a year to provide updates
and answer any questions. She is involved in public comments with OEPA
and keeps up with research. She said stormwater is now one word, not two,
on permits. She plans to do a lot more education and good housekeeping
training with a video once a year. There will be required training for the
Service department employees within three months of hire. She said we
should reach out to her if we have any questions.

• Drew Boyer, Boyer Financial Group, 457 Plan Proposed Changes

It was proposed to permit Drew Boyer of Boyer Financial Group to
continue working with the Mifflin Division of Fire employees to offer the
Empower 457 plan. Fiscal Officer Wildes decided that at this time the
Fiscal Office needs to limit administrative duties. She offered to meet
with him later to further discuss.

VI. CONSENT AGENDA
Approval of Minutes: Regular Meeting, October 6, 2025 

Special Meeting, October 10, 2025 

Resolution 164-25 
Approval of Warrants of 10/4/2025 – 10/17/2025 

Approval of Consent Agenda 

Mr. Leeseberg moved to approve the Consent Agenda. Mr. Angelou seconded. 
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Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

VII. CORRESPONDENCE
None

VIII. NEW BUSINESS

Ms. Owens requested an Executive Session per ORC §121.22 (G) (1) Purpose:
to discuss compensation of a public employee.

Resolution 165-25 (Fire)
Approve the renewal of the Limited Automatic Mutual Aid Agreement with the
City of Columbus, Division of Fire.

Discussion: Chief Dunlevy said this is a souvenir packet basically capturing
unwritten rules of what is being done already. He said it does not obligate to
what is already being done. Mifflin Township is setting the bar with Columbus.
He would like an official “here’s what it is going to be”; making sure everyone
is aware of the expectations and not trying to figure things out.

Mr. Leeseberg moved to approve. Mr. Cavener seconded on the motion.

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

Resolution 166-25 (IT) 
Approve and sign the OARnet Network and Technology Services Master 
Client Agreement. 

Discussion: Mr. Main said OARnet is our internet plan advisor. There is a five-
dollar reduction in cost with the signed agreement. 

Mr. Leeseberg moved to approve. Mr. Cavener seconded on the motion. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
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Mr. Leeseberg X 

IX. UNSCHEDULED BUSINESS
None

X. DEPARTMENT REPORTS/TRUSTEE COMMENTS

Fiscal Department – No report.

Human Resources – No report.

Service Department/Code Enforcement  - No report.

Police – No report. Mr. Cavener said he received positive feedback about the
levy interview. He said he hopes positivity follows to the polls and the levy is
successful. Chief Briggs has ordered medals to recognize police officers for
commendations of valor for life saving and officer of the year. He has created
medals of merit for civilians’ medal program to recognize fire department
personnel who assisted during the shooting. It will be the highest medal of
honor that the police department can give.

Fire Division – Mr. Cavener said he appreciates all who showed up for the levy
interview.  

IT – No report. 

Trustees – No report. 

XI. EXECUTIVE SESSION (Human Resources)

At 1:56 p.m., Mr. Cavener moved to go into Executive Session per ORC
§121.22 (G) (1) Purpose: to discuss compensation of a public employee. Mr.
Angelou seconded.

Present were Mr. Cavener, Mr. Leeseberg, Mr. Angelou, Ms. Wildes, Ms. 
Lampkins, Fire Chief Dunlevy, and Police Chief Briggs. 

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 
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At 2:37 p.m., Mr. Leeseberg moved to exit Executive Session. Mr. Cavener 
seconded.  

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

XII. ADJOURNMENT
At 2:37 p.m., Mr. Cavener moved to adjourn the meeting. Mr. Leeseberg
seconded.

Vote Yes No Abstain Absent 
Mr. Cavener X 
Mr. Angelou X 
Mr. Leeseberg X 

BOARD OF TRUSTEES and FISCAL OFFICER 
MIFFLIN TOWNSHIP, FRANKLIN COUNTY 

Kevin Cavener, Chair  ________________________________ 

Jamie Leeseberg, Trustee ________________________________ 

Richard Angelou, Trustee ________________________________ 

Darlene Wildes, Fiscal Officer ____________________________ 



RESOLUTION #172-25 

ACCEPTING WARRANTS 

Whereas, the fiscal office is presenting the attached Warrants; 

NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF MIFFLIN TOWNSHIP, 
FRANKLIN COUNTY, OHIO: 

to approve the following Warrants: 

See Attached 

Motion: Seconded by 
 Kevin Cavener   Kevin Cavener 
 Richard Angelou  Richard Angelou 
 Jamie Leeseberg  Jamie Leeseberg 

Vote Yes No Abstain Absent 
Mr. Cavener 
Mr. Angelou 
Mr. Leeseberg 

This Resolution shall be in force and become effective immediately upon its execution. 

________________ ______________________________ 
Date Kevin Cavener, Chair 

_____________________________ 
CERTIFIED BY: Richard Angelou, Trustee 

____________________________ _____________________________ 
Darlene Wildes, Fiscal Officer Jamie Leeseberg, Trustee 























RESOLUTION #173-25 

 

RESOLUTION APPROVING THE NOMINATION OF RONALD MCCLURE AS THE 
REPRESENTATIVE OF THE FRANKLIN COUNTY TOWNSHIPS ON THE SWACO 

BOARD OF TRUSTEES 

PREAMBLE 

WHEREAS, in accordance with the Amended Substitute H.B. 592, the Franklin County Board of Commissioners 
ratified the establishment of SWACO; and 

WHEREAS, Section 343.011 of the Ohio Revised Code sets forth the makeup of the Board of Trustees of 
SWACO; and 

WHEREAS, as per Section 343.011 of the ORC, one member of the SWACO Board of Trustees must be a 
“member representing the townships” in Franklin County; and 

WHEREAS, ORC Section 343.011 also requires that the township representative must be a representative that is 
chosen by a majority of the Board of Trustees. 

RESOLUTION 

NOW THEREFORE, be it resolved by the Board of Trustees of Mifflin Township, Franklin County, Ohio 
that the following Resolution be, and it hereby, is adopted: 

1. Township official Ronald McClure of Jackson Township is hereby approved by this Board of Trustees to 
serve as a member of the Solid Waste Authority of Central Ohio Board of Trustees and represent Franklin 
County townships for a two-year term. 

2. This Resolution shall take effect and be in force from and after the date of enactment. 

Motion:    Seconded by: 
 Kevin Cavener    Kevin Cavener 
 Richard Angelou    Richard Angelou 
 Jamie Leeseberg    Jamie Leeseberg 

 
Vote Yes No Abstain Absent 
Mr. Cavener     
Mr. Angelou     
Mr. Leeseberg     

 

ADOPTED: November 3, 2025               MIFFLIN TOWNSHIP BOARD OF TRUSTEES  

       __________________________________ 
       Trustee, Kevin Cavener 
 
       __________________________________ 
       Trustee, Jamie Leeseberg 
 
       __________________________________ 
       Trustee, Richard Angelou 
ATTEST: __________________________ 

     Fiscal Officer, Darlene Wildes 



MIFFLIN TOWNSHIP 

RESOLUTION #174-25 

A RESOLUTION REMOVING AND ADDING CERTAIN PARCELS OF REAL 
PROPERTY FROM TAX INCREMENT FINANCING DISTRICT #2 IN ACCORDANCE 
WITH OHIO REVISED CODE SECTION 5709.73(B) AND AMENDING RESOLUTION 
NO. 86-25. 

WHEREAS, pursuant to Ohio Revised Code (“ORC”) Sections 5709.73 through 5709.75, this 
Board of Trustees previously established a Tax Increment Financing (TIF) District known as Tax 
Increment Financing District #2 (the “TIF District”) by Resolution No. 86-25 passed on June 6, 
2025; and 

WHEREAS, the TIF District includes various parcels of real property located within the 
boundaries of the Mifflin Township (the “Township”); and 

WHEREAS, this Board of Trustees (the “Board”) has determined that it is in the best interest of 
the Township to remove certain parcels, and add certain parcels (the “Parcels”) from and to the 
TIF District as identified in Exhibit A and amend Resolution No. 86-25; and 

WHEREAS, the removal and addition of the Parcels from and to the TIF District will not impair 
any future obligations payable from service payments in lieu of taxes derived from other parcels 
in the TIF District. 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF THE 
TOWNSHIP OF MIFFLIN, (FRANKLIN COUNTY), OHIO, THAT: 

Section 1:  Resolution No. 86-25 is amended, and parcels identified as removed parcels in 
Exhibit A are hereby removed from Tax Increment Financing District #2, and parcels identified as 
added parcels in Exhibit A are hereby added to Tax Increment Financing District #2. 

Section 2.  The Fiscal Officer is hereby authorized and directed to notify the County Auditor 
and all other appropriate county or state officials of this action and to take any necessary steps to 
effectuate the removal and addition of the Parcels from the TIF District. 

Section 3: It is hereby found and determined that all formal actions of Board concerning and 
relating to the passage of this Resolution were adopted in an open meeting of the Township and 
that all deliberations of the Board and any of the decision-making bodies of the City Township 
which resulted in such formal actions were in meetings open to the public in compliance with all 
legal requirements of the State of Ohio. 



Resolution #174-25, page 2 

Section 4:  This Resolution shall be in full force and effect immediately upon its adoption. 

The foregoing motion having been put to a vote, the result of the roll call was as follows: 

Motion: Seconded by: 
 Kevin Cavener   Kevin Cavener 
 Richard Angelou  Richard Angelou 
 Jamie Leeseberg  Jamie Leeseberg 

Vote Yes No Abstain Absent 
Mr. Cavener 
Mr. Angelou 
Mr. Leeseberg 

This Resolution shall be in force and become effective immediately upon its execution. 

________________ ______________________________ 
Date  Kevin Cavener, Chair 

_____________________________ 
CERTIFIED BY: Richard Angelou, Trustee  

____________________________ _____________________________ 
Darlene Wildes, Fiscal Officer Jamie Leeseberg, Trustee 



Resolution #174-25, page 2 

EXHIBIT A 

PARCELS 

Below is the full list of parcels to be removed from TIF District #2 and the parcels to be added to 
TIF District #2. 

TIF District #2 Removed Parcels 
010-007342 010-010269 010-012075 010-013433 010-013434
010-015406 010-018929 010-096157 010-142793 010-146802

010-150361 010-158457 010-167523 010-182464 010-182465
010-182466 010-205683 010-209623 010-211704 010-212112
010-214873 010-216062 010-220084 010-220085 010-220086
010-220087 010-220088 010-220089 010-220090 010-220091
010-220092 010-220094 010-220095 010-220096 010-220097
010-220098 010-227843 010-234532 010-235556 010-242556
010-248690 010-260373 010-260377 010-266097 010-287879
010-291666 010-295999 130-000001 130-000019 130-000034
130-002475 130-003505 130-004349 130-005353 130-005354
130-005356 130-005360 130-005364 130-005365 130-005366
130-005373 130-011786 130-011911 130-011916 130-011917
520-143575 520-184648

TIF District #2 Added Parcels 
190-000112 190-000133 190-000144 190-000293 190-000393
190-000537 190-000693 190-000797 190-001299 190-002385
190-002489 190-002523 190-002524 190-002667 190-002673
190-002726 190-002757 190-003124 190-003696 190-004397
190-004416 190-004923 190-005062 190-005079 190-005137
191-000040 191-001641 191-002753



RESOLUTION #175-25 

A RESOLUTION OF AMENDING AND ADOPTING THE SALARY & COMPENSATION PLAN 

WHEREAS, the Salary & Compensation Plan is revised periodically to comply with policy 
revisions and procedures related to compensation  

Now, Therefore Be it Resolved, by the Mifflin Township Board of Trustees, Franklin County, 
Ohio, that the attached Salary & Compensation Plan, is hereby adopted. 

Motion: Seconded by 
 Kevin Cavener  Kevin Cavener 
 Richard Angelou  Richard Angelou 
 Jamie Leeseberg  Jamie Leeseberg 

Vote Yes No Abstain Absent 
Mr. Cavener 
Mr. Angelou 
Mr. Leeseberg 

This Resolution shall be in force and become effective immediately upon its execution. 

_______________ ____________________________________ 
Date  Kevin Cavener, Chair 

___________________________________ 
CERTIFIED BY: Richard Angelou, Trustee 

____________________________ ___________________________________ 
Darlene Wildes, Fiscal Officer Jamie Leeseberg, Trustee 



RESOLUTION #176-25 

WHEREAS, the Service Director is requesting approval to remove the Lead responsibilities from 
Shawn Thornton which was compensated at an additional $1.50 per hour.  

WHEREAS, Shawn Thornton will resume the title of Service Specialist II at $27.59 per hour, 
effective November 10, 2025.  

NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF MIFFLIN TOWNSHIP, 
FRANKLIN COUNTY, OHIO, authorizes removing the Lead responsibilities from Shawn Thornton, 
where he will resume the title of Service Specialist II at $27.59. 

Motion: Seconded by 
 Kevin Cavener  Kevin Cavener 
 Richard Angelou  Richard Angelou 
 Jamie Leeseberg  Jamie Leeseberg 

Vote Yes No Abstain Absent 
Mr. Cavener 
Mr. Angelou 
Mr. Leeseberg 

This Resolution shall be in force and become effective immediately upon its execution. 

_______________ ____________________________________ 
Date  Kevin Cavener, Chair 

___________________________________ 
CERTIFIED BY: Richard Angelou, Trustee 

____________________________ ___________________________________ 
Darlene Wildes, Fiscal Officer Jamie Leeseberg, Trustee 



RESOLUTION #177-25 

CODE ENFORCEMENT PER ORC §505.87(B)(2) 

Whereas, the Service Director is requesting approval of the following code violations to be placed as a lien 
on the tax duplicate per ORC §505.87(B)(2): 

NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF MIFFLIN TOWNSHIP, 
FRANKLIN COUNTY, OHIO: 

to approve liens on the following properties: 

1. 2373 Lindale Rd. High Grass & Trash  $300.00 
2. 2337 Lindale Rd. Trash  $300.00 

Motion: Seconded by 
 Kevin Cavener  Kevin Cavener 
 Richard Angelou  Richard Angelou 
 Jamie Leeseberg  Jamie Leeseberg 

Vote Yes No Abstain Absent 
Mr. Cavener 
Mr. Angelou 
Mr. Leeseberg 

This Resolution shall be in force and become effective immediately upon its execution. 

________________ ______________________________ 
Date Kevin Cavener, Chair 

_____________________________ 
CERTIFIED BY: Richard Angelou, Trustee 

____________________________ _____________________________ 
Darlene Wildes, Fiscal Officer Jamie Leeseberg, Trustee 



RESOLUTION #178-25 

Authorize DUI Task Force FFY 2026 Agreement between the  
Franklin County Sheriff’s Office and Mifflin Township, Franklin County, Ohio 

WHEREAS, the purpose of this Agreement is to curtail DUI offenses on Ohio’s roadways, 
and 

WHEREAS, the Sheriff’s Office has been awarded the Franklin County DUI Task Force 
grant from the Ohio Department of Public Safety and the Ohio Traffic Safety Office, and 

WHEREAS, to provide targeted enforcement activity, Mifflin Township agrees to comply with 
services, policies, and grant requirements as a Sub-grantee outlined in the Agreement, and 

WHEREAS, the Agreement enables Mifflin Township to post the overtime incurred for traffic 
enforcement and removes intoxicated drivers from the roadways with compensation not to 
exceed $20,000, and completing all work between October 1, 2025, and no later than 
September 30, 2026. 

NOW, THEREFORE, BE IT RESOLVED, BY THE MIFFLIN TOWNSHIP BOARD OF 
TRUSTEES, FRANKLIN COUNTY, OHIO, authorizes the DUI Task Force Agreement FFY 
2026 between the Franklin County Sheriff’s Office and Mifflin Township, Franklin County, 
Ohio as defined in the Agreement. 

Motion: Seconded by 
 Kevin Cavener  Kevin Cavener 
 Richard Angelou  Richard Angelou 
 Jamie Leeseberg  Jamie Leeseberg 

Vote Yes No Abstain Absent 
Mr. Cavener 
Mr. Angelou 
Mr. Leeseberg 

This Resolution shall be in force and become effective immediately upon its execution. 

________________ ______________________________ 
Date Kevin Cavener, Chair 

_____________________________ 
CERTIFIED BY: Richard Angelou, Trustee 

____________________________ _____________________________ 
Darlene Wildes, Fiscal Officer Jamie Leeseberg, Trustee 



RESOLUTION #179-25 

Authorize Fingerprinting and DNA Collection Agreement between the Franklin County 
Sheriff’s Office (Sheriff) and Mifflin Township, Franklin County, Ohio 

WHEREAS, there is a need for fingerprinting and DNA collection, and 

WHEREAS, the purpose of this Agreement is for the Sheriff, on behalf of the Township, (1) 
take and forward fingerprints and photographs and (2) collect DNA specimens of arrestees. 
The Sheriff, under the authority of ORC §311.29, wants to enter into this agreement with the 
Township to perform the services for the Township.   

NOW, THEREFORE, BE IT RESOLVED, BY THE MIFFLIN TOWNSHIP BOARD OF 
TRUSTEES, FRANKLIN COUNTY, OHIO, to authorize the Fingerprinting and DNA Collection 
Agreement, commencing January 1, 2025, and ending at midnight on December 31, 2028, 
between the Franklin County Sheriff’s Office and Mifflin Township, Franklin County, Ohio as 
defined in the Agreement. 

Motion: Seconded by 
 Kevin Cavener  Kevin Cavener 
 Richard Angelou  Richard Angelou 
 Jamie Leeseberg  Jamie Leeseberg 

Vote Yes No Abstain Absent 
Mr. Cavener 
Mr. Angelou 
Mr. Leeseberg 

This Resolution shall be in force and become effective immediately upon its execution. 

________________ ______________________________ 
Date Kevin Cavener, Chair 

_____________________________ 
CERTIFIED BY: Richard Angelou, Trustee 

____________________________ _____________________________ 
Darlene Wildes, Fiscal Officer  Jamie Leeseberg, Trustee 



RESOLUTION #180-25 

DECLARING MIFFLIN TOWNSHIP PROPERTY AS SURPLUS 

Whereas, ORC 505.10(A)(2)(a) indicates that, “Township personal property not needed for public 
use, is obsolete or is unfit for the use for which it was acquired, the Board may sell and convey that 
property or otherwise dispose of it…”, and 

Whereas, the Police Chief would like to declare the following items as surplus and obsolete under 
ORC §505.10: 

See the attached 2025 Police Surplus List. 

NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF MIFFLIN TOWNSHIP, FRANKLIN 
COUNTY, OHIO, to authorize the Police Chief to declare the list of property identified above as obsolete 
and surplus under ORC 505.10 and that said items are sold, recycled and/or removed from the Township 
property inventory and insurance schedules. 

Motion: Seconded by: 
 Kevin Cavener   Kevin Cavener 
 Richard Angelou  Richard Angelou 
 Jamie Leeseberg  Jamie Leeseberg 

Vote Yes No Abstain Absent 
Mr. Cavener 
Mr. Angelou 
Mr. Leeseberg 

This Resolution shall be in force and become effective immediately upon its execution. 

________________ ______________________________ 
Date Kevin Cavener, Chair 

_____________________________ 
CERTIFIED BY: Richard Angelou, Trustee 

____________________________ _____________________________ 
Darlene Wildes, Fiscal Officer Jamie Leeseberg, Trustee 







RESOLUTION #181-25 

A RESOLUTION TO APPROVE A REQUEST FOR LEAVE DONATION 

WHEREAS, there is a request to receive leave donation per the Township Leave Donation Policy 
for Chris Henry; and  

WHEREAS, the employee has met the Extended Leave Conditions outlined in the policy 

Now, Therefore Be it Resolved, by the Mifflin Township Board of Trustees, Franklin County, 
Ohio, that the request for leave donation for Chris Henry, is hereby approved. 

Motion: Seconded by 
 Kevin Cavener  Kevin Cavener 
 Richard Angelou  Richard Angelou 
 Jamie Leeseberg  Jamie Leeseberg 

Vote Yes No Abstain Absent 
Mr. Cavener 
Mr. Angelou 
Mr. Leeseberg 

This Resolution shall be in force and become effective immediately upon its execution. 

_______________ ____________________________________ 
Date  Kevin Cavener, Chair 

___________________________________ 
CERTIFIED BY: Richard Angelou, Trustee 

____________________________ ___________________________________ 
Darlene Wildes, Fiscal Officer Jamie Leeseberg, Trustee 



RESOLUTION #182-25 
 

IN THE MATTER OF APPROVING PERSONNEL ACTIONS 
 
 
WHEREAS, Scott Hyer has submitted a retirement as a fire fighter from the Mifflin Township 
Division of Fire, effective January 4, 2026.  
 
Now, Therefore Be it resolved, the Mifflin Township Trustees agrees to accept the retirement for 
Scott Hyer, effective January 4, 2026. 
 

 

Motion:     Seconded by 
 Kevin Cavener     Kevin Cavener 
 Richard Angelou     Richard Angelou 
 Jamie Leeseberg     Jamie Leeseberg 

 
. 

 
Vote Yes No Abstain Absent 

Mr. Cavener     
Mr. Angelou     
Mr. Leeseberg     

 

This Resolution shall be in force and become effective immediately upon its execution. 
 
 

_____________________    ____________________________________ 
Date       Kevin Cavener, Chair 

   

       ____________________________________ 
 Richard Angelou, Trustee 

  

       ____________________________________ 
 Jamie Leeseberg, Trustee 
 



Human Resources Department 
Nov 3, 2025 

New Business 
1. Request to approve the revised Salary & Compensation Plan, page 5, Medical, Dental, Vision, Group Life

Insurance.

Updates: 

1. On the Sept 3, 2025, board meeting there was discussion from Chair Cavener on providing employees full pay
when they are working light duty (less hours than their scheduled shift) by converting their regular hourly rate to
their light duty scheduled hours to accommodate their full pay and not use their paid leave as outlined in the
Transitional Work Policy.  The request was tabled pending review of data.  Data was provided to the trustees
and after conversation, consensus is there will be no change to the Transition policy, and employees will
continue to supplement their hours with paid leave if working fewer hours than their regular full-time position.
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I. GROSS COMPENSATION
All rates in the salary schedule represent base compensation.  Rates for employees are displayed in the salary
schedule.  Rates do not include the cost of meals, uniforms or other fringe benefits, or supplements.  Payroll
disbursements are made biweekly.

II. SHIFT DIFFERENTIAL
Shift differential was discontinued for MECC employees effective 1/5/2025. The shift differential was included in the
night shift base rate. Employees assigned to night shift will be placed accordingly on the salary schedule. Employees
assigned to day shift will not receive additional compensation for working after 7 pm. Shift differential was
previously discontinued for Fire.  Other departments do not utilize shift differential.

III. LONGEVITY PREMIUMS
Service, Fiscal and Administration Departments: Effective September 2024, longevity premiums will be
discontinued. Any employee receiving the longevity premium will be incorporated in the employee’s base rate of
pay. Salary schedules will be updated accordingly.

Fire and Police Departments: Longevity premiums were previously eliminated.

IV. SALARY SURVEYS
Offering competitive compensation is important for attracting and retaining employees. In conjunction with 
Department Heads, Human Resources will conduct market salary surveys every three years or more frequently based 
on the organization’s needs and changes in the labor market.  Changes to salary schedules based on the market survey 
will be recommended to the Trustees for approval at the beginning of a calendar year.  

When there are changes to a Min/Max salary schedule(s), pay adjustments may be considered to bring employee pay 
into alignment based on internal equity, or in line with market data. The increase shall not exceed the percentage 
increase of the current minimum rate to the proposed minimum rate for the position. (i.e. minimum pay rate is 
$25.00, proposed minimum rate based on market survey is $27.00, resulting in an 8% change. A recommended pay 
increase shall not exceed 8% for current employees.) 

All pay adjustments shall be subject to the funding authorized by the Board. 

V. TEMPORARY WORK ASSIGNMENT & WORKING OUT OF CLASS
Fire and MECC: Employees are paid for hours worked based on the out of class pay rate as indicated on the pay
schedule.

Police: Employees are paid for hours worked based on the out of class pay rate as indicated on the pay schedule.

Fiscal, Administration and Service Departments: Out-of-class pay is determined on a long-term vacancy/absence
on a case-by-case basis and is only effective during the long-term vacancy/absence.
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VI. SALARY ADMINISTRATION
NEW HIRES
Fire, MECC and Police:  Starting wage for new hires within the Fire Dept and Police Dept will be at the
recommendation of the respective Chief.

Service, Fiscal and Administration: Compensation within the market segment shall be determined by Human Resources
in consultation with Department Head based on the following:

Instructions Example 
Years of Professional Experience in the same or similar field 8 
Progression on salary schedule based on 32-year career 25% 
Min/Max Pay on Schedule 
Total Max - Min 

$24.00 – $35.00 
$11.00 

Multiply difference of max – min by Progression % $2.75 
Add above to min rate to determine starting pay $24 + $2.75 = $26.75 

Compensation above the standard calculation may be recommended based on unique, special, or exceptional 
qualifications, expertise, knowledge, skill, or capabilities of the successful candidate and on existing market 
conditions. 

Salary Increases 
Probationary Fire and MECC 
Employees will receive step increases based on the following schedule: 

Starting 
Step: 

12 Months 12 Months 18 Months 18 Months 

Apprentice Remain as apprentice until appropriate certification is received, then move to 
Step 1 and follow timeframe to move to the next step 

1 x x x x 
2 x x x 
3 x x 
4 x 

Human Resources is responsible for initiating documentation for step increases and will submit to payroll. 
Beginning September 1, 2024, increases are effective on the eligibility date at 12 or 18 months as defined above.  
Employees moving from apprentice to step 1 will be effective the beginning of the pay period upon notice to human 
resources and confirmation of the paramedic certification. 

Probationary Fire and MECC are also eligible to receive the annual board approved increase. 

Annual Increases for Fire Department 
Annual increases are recommended by the Fire Chief in the 4th quarter of the previous year which will include the 
effective date and amount of increase.   

Salary Increases for First Year Fiscal, Service and Administration Department Employees 
Salary increases for at-will employees in their first year of employment may be recommended by the manager no 
sooner than six months of employment.  

An evaluation of the employee’s performance and progress on the job shall be made prior to the recommendation of 
an increase. Salary increases adjustments shall not be awarded if an employee has an unsatisfactory performance 
rating. Salary increases will be effective as recommended, and board approved.  
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Annual Increases for Police, Fiscal and Administration 
Annual salary increases will be recommended by the manager on the employee’s anniversary date of hire. The annual 
performance evaluation must be on file for the most recent evaluation cycle.  Salary increases adjustments shall not 
be awarded if an employee has an unsatisfactory performance rating. Salary increases will be effective as 
recommended, and board approved. 

Annual Increases for Service 
Effective July 2025, annual salary increases for the service department will occur the first full pay period each July, if 
recommended by the department head, and approved by the board. Employees who are within their first year of 
employment are not eligible for the July salary increase. Service department employees who receive an increase at 
their one-year anniversary during the month of Jan-Apr may receive a prorated annual increase in July. Employees 
who receive an increase at their one-year anniversary during the month of May-Jun are not eligible to receive the 
annual salary increase until the following July. The annual performance evaluation must be on file for the most recent 
evaluation cycle.  Salary increases adjustments shall not be awarded if an employee has an unsatisfactory 
performance rating. Salary increases will be effective as recommended, and board approved. 

Maximum Range 
Employees in Service, Fiscal and Administration whose pay is at the maximum of the salary range will not be 
granted an increase that would cause the base salary to exceed the maximum of the range for that position. Therefore, 
the salary will be frozen until the salary range is adjusted or the employee is promoted to a higher job grade. 

VII. MEDICAL, DENTAL, VISION, GROUP LIFE INSURANCE
The Township shall make available group medical, prescription drug, dental, and vision benefits to all employees
serving in full-time positions and their dependents, and to all elected officials and dependents per ORC. These
benefits are described in full detail in the Township’s Summary Plan Documents and are made available subject to
the plan design and required deductibles, co-payments, co-insurance, and annual out-of-pocket maximums, etc.
identified in the Summary Plan Documents.

Employees must be enrolled in health insurance benefits to be eligible for enrollment in the dental and vision plans.

Through 2026, the Township will provide health insurance coverage to employees through a high deductible, health
savings account (HSA). The Township’s HSA contribution is no longer tied to a wellness initiative.

For enrolled employees and covered spouses (if applicable), the Township will make contributions to each
participating employee’s health savings account based on the coverage level (see below). The contribution will occur
in quarterly installments on the 2nd pay date in January, April, July, and October.  Employees resigning or retiring in
January will receive a prorated contribution. Employees who are hired mid-quarter will receive a prorated
contribution that aligns with their enrollment date. Employees who cancel and re-enroll in medical benefit coverage
during the same calendar year, or who separate employment and are re-hired within the same calendar year, will not
receive a duplicate contribution for a quarter. The quarterly amounts will be:

Administration, Service & Police Departments Fire Department and MECC 
Single Coverage   $500 
ES, EC, and Family Coverage  $1,000 

Single Coverage   $250 
ES, EC, and Family Coverage  $500 

The Township’s health insurance plan may be subject to change in 2027. 

The Township shall make available group term life insurance and accidental death and dismemberment insurance 
coverage to all employees serving in full-time positions in accordance with the Township’s Plan Documents, with 
no contribution on the part of employee. The Township shall provide coverage in the amount of $50,000. 

(VII Medical, Dental, Vision, Group Life Insurance revised 11/3/2025) 
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PROMOTIONS 
A promotion is the assignment of an employee to a classification having a higher maximum salary than the current 
classification.  As determined by the department head, the position may be posted internally for a minimum of five 
(5) days.

Employees who are promoted into a position with a minimum/maximum salary schedule will receive a pay increase 
of 5%, or 3% above the minimum salary on the applicable salary schedule, whichever is greater.  

Pay increases greater than the above may be recommended based on unique, special, or exceptional qualifications, 
expertise, knowledge, skill, or capabilities of the successful candidate and on existing market conditions. A 
recommendation and rationale for the request must be provided by the department head. 

Employees who are promoted into a position with its own scale will be placed at the identified rate. Promoted 
employees retain the anniversary date of hire for annual merit increases.  

In the event an employee is promoted to a position they previously held, and their pay was not decreased when they 
moved to a lower paying classification, the employee is not eligible for the pay increase as outlined above.  

Promotions will be effective at the beginning of the pay period following board approval. 

Fire Department Retirements: At the recommendation of the Department Head, Board approved promotions may 
transition 90 days prior to the retirement date if the retirement has been accepted by the Board.  Once the transition 
has started, retirement cannot be rescinded by the employee.  

VIII. DEMOTIONS
Demotions may be (1) voluntary, (2) involuntary, or (3) disciplinary: 

1. A voluntary demotion occurs when the employee initiates or requests the demotion. A voluntary demotion
must be approved by the department head. 

2. An involuntary demotion occurs when the position which an employee occupies is reclassified to a lower
level or when the demotion is due to inadequate performance or a matter of organizational necessity, such as 
reductions-in-force. 

3. A disciplinary demotion occurs when the demotion is imposed upon the employee as a disciplinary measure.

When an employee is being demoted or reassigned to a position never held, the employee will receive a pay reduction 
in the amount of the percentage difference of the minimum of the two salary schedules. 

When an employee is being demoted or reassigned to a position previously held, the employee will revert to the 
salary paid before the promotion plus any increases that would have been given had the change not occurred. Fire 
Department will follow the process below.  

Fire Department employees who demote or are reassigned to a position previously held will revert to the pay rate 
applicable to the position.  At the discretion of the Fire Chief, an employee who demotes to a position with a lower 
salary and whose salary exceeds the new position pay rate shall be held at their current salary until the new position 
pay rate exceeds the employee’s frozen rate of pay.   
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IX. RECLASSIFICATION OR CLASSIFICATION REVIEWS 

A classification review is appropriate when a job classification: 
 Has gained significant new and/or additional duties and responsibilities; 
 When recruitment for the position has not yielded suitable or qualified candidates; 
 When the compensation level is not competitive with the market 

 
Human Resources will review all reclassification requests and make a recommendation after careful review and 
conducting market studies.  
 
If a reclassification is warranted a new salary schedule will be implemented and the employees’ wages will be 
adjusted as outlined in the Salary Administration section.  

 
X. CERTIFICATION/LICENSURE REIMBURSEMENT & PROFESSIONAL MEMBERSHIPS 

Fire, MECC and Police departments will reimburse or direct pay for licensure and professional membership that is 
required for the job.  
 
The Township will reimburse full-time and part-time employees in Service, Fiscal and Administration for fees to 
renew certification and licensure which are related to the employee’s present position, up to $300 per calendar year, 
with the Department Head’s approval. Certification must be from a recognized professional organization. 
 
The Township will reimburse full-time and part-time employees in Service, Fiscal and Administration for fees for 
professional membership, which is related to the employee’s present position, up to $250 per calendar year, with the 
Department Head’s approval. Professional membership must be from a recognized professional organization. 
 
The employee must be in good standing. Mifflin Township may deny reimbursement or adjust the reimbursement amount 
due to insufficient documentation, availability of funds and other eligibility requirements. Certification exam fees and 
coursework required to be completed before sitting for the exam are not considered eligible for reimbursement. 
 
Receipts and documentation must be submitted for reimbursement. 

 
XI. LATERALS 

Lateral Hiring for Firefighter Positions  
The Mifflin Township Division of Fire, at its sole discretion, may laterally appoint an employee with prior fulltime 
State of Ohio Certified Firefighter Il and EMT-Paramedic experience employed full-time by a fire department in 
Ohio who meets the eligibility requirements set forth below. A qualifying fire department is defined as an Ohio fire 
department that is a statutory public agency with more than 9 full-time members contributing pension benefits to the 
Ohio Police and Fire Disability Pension Fund (OPFDPF). Consideration of out-of-state lateral firefighters will be 
made on a case-by-case basis.  

 
Eligibility  
To be eligible as a lateral hire, an applicant must have a minimum of 12 months of full-time service credit actively 
employed in good standing at the time of appointment. The maximum age is 41 years with 10 years full-time service 
in a qualifying fire department. Applicants must also complete customary new-hire employment and background 
processes and meet minimum requirements as determined by the Mifflin Township Fire Department, in its sole 
discretion. (Revised May 2025) 
  
Candidate Deferral   
Candidates that are given a conditional offer may defer the offer one time. Deferring a conditional offer will not 
move the applicant on the eligibility list established by the Fire Chiefs interview panel. The next lateral opening will 
be reoffered to the applicant who is at the top of the eligibility list. A second deferral will exclude the candidate 
from the lateral process.  
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Compensation - Pay Schedule  
The Fire Chief is authorized, and retains full discretion, to place the lateral firefighter into a pay step based on 
qualified service credit. Generally, the following schedule is applied:  

 Less than 2 years of qualified service Step 2 
 2 years, one day up to 3 years six months of qualified service Step 3 
 3 years, six months and one day or more of qualified service Step 4 

This follows the salary schedule with step increases (12 months, 18 months, etc.) 

Eligibility For Promotion  
A newly appointed lateral firefighter will earn service credit toward the seven (7) year minimum preferred to 
participate in the promotional process following this schedule.   

A minimum of two years of full-time service with the Division must be earned to complete eligibility. 

Lateral Hiring for MECC Positions  
The Chief or designee is authorized, and retains full discretion, to place the lateral hire into a pay step based on 
qualified service credit.  

Lateral Hiring for Police Positions  
The Chief or designee is authorized, and retains full discretion, to place the lateral hire into a pay step based on 
qualified service credit.  

XII. SICK LEAVE INCENTIVE
Effective September 2024, sick leave incentive is discontinued for Administration, Fiscal and Service and will not be
granted for 2024.  Sick leave incentive was previously discontinued for Police and Fire.

XIII. CHANGES TO SALARY AND COMPENSATION PLAN
In conjunction with the Department Head, changes to procedures in this document which have no impact on pay will
be reviewed with the Board Liaison and do not require board approval.  Changes that immediately impact an
employee’s pay must be board approved.

XIV. DAYLIGHT SAVINGS TIME
When Daylight Saving Time begins in the spring, employees who are at work at 2 am will be compensated for one
additional hour (e.g. 24 hours instead of 23 hours).

When daylight savings ends in the fall, employees who are working at 2 am will be compensated for one additional
hour (e.g. 25 hours instead of 24 hours). 56-hour employees who are on paid leave will have 24 hours of leave
deducted as leave is permitted in 12-hour increments.

(Added Nov 2024)
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XV. PERFORMANCE REVIEWS
It is the responsibility of every manager to honestly evaluate the work performance of their employees annually. New
hires are evaluated at six months and at their one-year anniversary, then annually.  Performance reviews will be
completed in April instead of the anniversary date and will cover the annual review period of May 1 –April 30.

If a situation occurs in the month of April after a review is completed, the situation is to be documented, provided to
the employee and submitted to human resources as an addendum to the performance review to ensure the
performance for the entire year is captured.

The Leadership Evaluation is to be utilized for employees in supervisory positions.

New Hires: Performance reviews are provided to new employees at six (6) months of employment, one (1) year of
employment, then every April going forward.  If an employee had their one-year anniversary review completed in
Jan-Mar, their annual review will be conducted the following April (i.e. employee had their one-year review
completed in Jan – March of 2025, their first annual review will be completed April 2026.)

Conducting performance reviews in April instead of the anniversary date will not change when pay increases occur
(Fire Department increases occur at the beginning of the calendar year after board approval and scheduled step
increases if applicable. Remaining departments increases are given at the employee’s anniversary date after board
approval.) Be sure to communicate this to the employee when conducting the evaluation.

Refer to the HR Intranet for the Performance Review Managers Guide and Performance Evaluation online or paper
form.

XVI. VACATION CHANGE IN ACCRUAL
Full-time Township employees who were not credited with vacation leave/prior service during their first
year of employment received their 2024 vacation leave in January 2025 as a lump sum. Beginning January 2025, all
full-time employees began accruing vacation leave on a per pay period basis at the rates established below.  The
vacation per pay accrual schedule is for the current year and is not credited in arrears.

XVII. PAYROLL PROCEDURE FOR PAYING OVERTIME WHEN OUT OF CLASS HOURS
120-hour pay period with RegBase and OOC hours:

 If 50% or more of the hours are OOC, deduct 14 hours from OOC and add to OOC OT.
 If 51% or more of the hours are RegBase, deduct 14 hours from RegBase and add to OT.

96-hour pay period with voluntary OT with RegBase and OOC hours:
 If 50% or more of the hours are OOC, overtime is OOC OT.
 If 51% or more of the hours is RegBase, overtime is OT

(effective 2/7/2025 pay) 



 
 
 
 
 
 
 
 

 
 
 

 
 
DATE: 11/3/2025 

 
TO:  Mifflin Township Trustees 

FROM: Service Director – Roger Boggs 

SUBJECT:   Updates & Requests 

    
Service Dept. Request 

•    Request to remove Shawn Thornton from the Lead position effective 11/10/25. This will be a 
change in pay as he will lose the stipend that goes along with this position. Shawns new hourly rate 
will be $27.59. 

    Updates 
• The Service Dept. has finished up tree trimming for the season and has been going through 

equipment to get ready for the winter season. 
• We will pour one more round of foundations for the year and the rest will be pushed to the spring 

pour. 
 

Code Enforcement – Nuisance Abatements 
• Nuisance Abatement –2373 Lindale Rd.– High Grass & Trash - $300.00 
• Nuisance Abatement –– 2337 Lindale Rd. - Trash - $300.00 

 
Updates 
• The Clean-Up went well on October 11th, we filled three 30-yard dumpsters.  We will have our 

second clean-up on November 8th, 8am – 12pm. 
 

Crews are staying busy picking up trash along the roadways and in the alleys, as well as tires that 
are being dumped in various places. 

       
  The Service Dept. is still actively tagging properties that are not in compliance and following up on All 
complaints that come in from our residents. 
 
 
 

400 West Johnstown Road, Suite 200 • Gahanna, Ohio 43230 • www.mifflin-oh.gov • 614-471-4494 • Fax 614-478-6726 

M E M O 

http://www.mifflin-oh.gov/






























1 
 

FINGERPRINTING AND DNA COLLECTION AGREEMENT 

 This agreement is between the SHERIFF OF FRANKLIN COUNTY, OHIO (the “Sheriff”), and the 
BOARD OF TOWNSHIP TRUSTEES OF MIFFLIN TOWNSHIP (the “Township”). 

 The Township wants the Sheriff, on behalf of the Township, to: (1) take and forward fingerprints 
and photographs and (2) collect DNA specimens. The Sheriff, under the authority of section 311.29 of 
the Ohio Revised Code, wants to enter this agreement with the Township to perform the services for the 
Township. 

 The Sheriff and the Township therefore agree as follows: 

1. Term. The term of this agreement begins at midnight at the beginning of January 1, 2025 and 
ends at midnight at the end of December 31, 2028. 

 
2. Services. The Sheriff shall perform on behalf of the Township the Township’s obligations that 

relate to taking fingerprints and photographs of arrested persons. The Sheriff shall perform, on behalf of 
the Township, the Township’s obligations that relate to collecting DNA specimens under section 2901.07 
of the Ohio Revised Code. 

 
3. Payment. (a) Subject to section 3(b), the Township shall reimburse the Sheriff for the Sheriff’s 

expenses in performing services under this agreement.  The Township shall pay $55 to the Sheriff for 
each person from whom the Sheriff takes fingerprints and photographs under this agreement. The 
Township shall pay $55 to the Sheriff for each person from whom the Sheriff collects DNA specimens 
under this agreement. 

 
(b) The Township will not be required to pay the Sheriff more than $30,000 per year for 

services performed under this agreement. 
 
(c) To be paid, the Sheriff must submit to the Township monthly invoices for the services 

performed by the Sheriff. The Township shall pay an invoice no later than 30 days from the date that the 
Township receives the invoice. 

 
4. Termination. Either party may terminate this agreement for any reason by giving the other 

party at least 90 days’ prior notice. 
 

5. Equal Employment Opportunity. Pursuant to section 125.111 of the Ohio Revised Code, the 
Sheriff agrees to the following:  

 
(1)  that in the hiring of employees for the performance of work under the contract the Sheriff shall 

not, by reason of race, color, religion, sex, age, disability, military status, national origin, or 
ancestry, discriminate against any citizen of this state in the employment of a person qualified 
to perform the work in which the agreement relates; and 
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(2) that neither the Sheriff nor any person acting on behalf of the Sheriff shall discriminate against, 

intimidate, or retaliate against any employee hired for the performance of work under the 
agreement on account of race, color, religion, sex, age, disability, military status, national origin, 
or ancestry. 
 

6. Unresolved Findings of Recovery. The Sheriff states that he does not have an unresolved finding 
for recovery issued to him by the auditor of the state of Ohio. 

 
7. Assignment. Neither party shall assign any rights nor delegate any obligation under this 

agreement to any other person. 
 

8. Modification; Waiver. No amendment of this agreement will be effective unless it is in writing 
and signed by the parties. No waiver of satisfaction of a condition or failure to comply with an obligation 
under this agreement will be effective unless it is in writing and signed by the party granting the waiver, 
and no such waiver will constitute a waiver of satisfaction of any other condition or failure to comply 
with any other obligation. 

 
9. Notices. (a)  For a notice or other communication under this agreement to be valid, it must be in 

writing and delivered (1) by hand, (2) by a national transportation company, with all fees prepaid, or (3) 
by registered or certified mail, return receipt requested and postage prepaid. 

 
(b) Subject to section 9(d), a valid notice or other communication under this 

agreement will be effective when received by the party to which it is addressed.  It will be deemed to 
have been received as follows: 

 
(1) if it is delivered by hand, delivered by a national transportation company, with all fees prepaid, 

or delivered by registered or certified mail, return receipt requested and postage prepaid, upon 
receipt as indicated by the date on the signed receipt; and 

 
(2) if the party to which it is addressed rejects or otherwise refuses to accept it, or if it cannot be 

delivered because of a change in address for which no notice was given, then upon that 
rejection, refusal, or inability to deliver. 

   
(c) For a notice or other communication to a party under this agreement to be 

valid, it must be addressed using the information specified below for that party or any other information 
specified by that party in a notice in accordance with this section 9. 

 
To the Sheriff:   Franklin County Sheriff 
    410 South High Street 
    Columbus, OH  43215 
    Attention:  Director of Administrative Services 
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To the Township:  Mifflin Township Police Department  

PO Box 307630 
Gahanna, OH 43230-7630 
Attention: Chief of Police 

     
(d) If a notice or other communication addressed to a party is received after 5:00 

p.m. on a business day at the location specified in the address for that party, or on a day that is not a 
business day, then the notice will be deemed received at 8:00 a.m. on the next business day. 

 
10. Severability. The parties intend as follows: 

 
(1) that if any provision of this agreement is held to be unenforceable, then that provision will be 

modified to the minimum extent necessary to make it enforceable, unless that modification is 
not permitted by law, in which case that provision will be disregarded; 

 
(2) that if an unenforceable provision is modified or disregarded in accordance with this section 10, 

then the rest of the agreement will remain in effect as written; and 

(3) that any unenforceable provision will remain as written in any circumstances other than those in 
which the provision is held to be unenforceable. 

11. Counterparts. If the parties sign this agreement in several counterparts, each will be deemed an 
original but all counterparts together will constitute one instrument. 

 
12. Governing Law; Exclusive Venue. The laws of the state of Ohio, without giving effect to its 

principles of conflicts of law, govern all adversarial proceedings arising out of this agreement. As the 
exclusive means to enforce any provision of this agreement, a party may file a lawsuit in a court of 
competent jurisdiction in Franklin County, Ohio. 

 
13. Entire Agreement. This agreement constitutes the entire understanding between the parties 

with respect to the subject matter of this agreement and supersedes all other agreements, whether 
written or oral, between the parties. 

 
14. Effectiveness; Date. This agreement will become effective when all parties have signed it. The 

date of this agreement will be the date this agreement is signed by the last party to sign it (as indicated 
by the date associated with that party’s signature). 
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Each party is signing this agreement on the date stated opposite that party’s signature. 
 

FRANKLIN COUNTY SHERIFF    
 
Date:      By:       
       Dallas L. Baldwin, Sheriff 
 
 

MIFFLIN TOWNSHIP BOARD OF TRUSTEES 
 
Date:      By:       
       Kevin Cavener 

Chair 
   
Date:      By:       
       Jamie Leeseberg 

Vice Chair 
 
Date:      By:       
       Richard Angelou 

Trustee    
 
        

Approved as to Form: 
Shayla D. Favor, Franklin County Prosecuting Attorney 

Date:      By:       
Assistant Prosecuting Attorney 

 

Certification of Fiscal Officer 

The amount required to meet the obligation in the fiscal year in which this agreement is made has been 
lawfully appropriated for the purpose of this agreement and is in the treasury or in process of collection 
to the credit of an appropriate fund free from any previous encumbrances. 

      
      By:       
       Darlene Wildes 

Mifflin Township Fiscal Officer 











   MIFFLIN TOWNSHIP
Brian P. Dunlevy     Scott Davis          
Fire Chief           Assistant Fire Chief         

BOARD OF TOWNSHIP TRUSTEES MEETING 

November 3, 2025 

FIRE DIVISION REQUESTS: 
Resolution #XXX-25 
11032025-1. This is a request to approve Firefighter Chris Henry the ability to accept earned 
time donations from other staff during his recovery from an injury. He is in good standing 
and anticipated to return December 22, 2025.  

Resolution #XXX-25 
11032025-2.  This is a request to accept Firefighter Scott Hyers retirement, effective  
Jan 4th, 2026. Scott has served with Mifflin since March of 2001 and is in good standing. 
We wish him a happy retirement and thank him for his service. 

OPS CENTER REQUESTS: 
No request at this time 

TOWNSHIP REQUESTS: 

Resolution # XXX-25: 
11032025-3.  This is a request to amend resolution #86-25. This amendment removes and 
adds properties to the current TIF districts in Mifflin Township. This is an administrative 
request. 

Resolution # XXX-25: 
11032025-4. Request to Move to Executive Session for Land Sale Discussion: 
Executive Session per ORC §121.22 (G) (2) Purpose: to consider the  
purchase of property for public purposes, the sale of property at competitive bidding, or the 
sale or other disposition of unneeded, obsolete, or unfit-for-use property in accordance with 
section 505.10 of the Revised Code, if premature disclosure of information would give an 
unfair competitive or bargaining advantage to a person whose personal, private interest is 
averse to the general public interest 



UPDATES: 
• Holiday Lights Event November 23, 3:00pm – 6:30pm
• 2026 Fire Budget prepared for Fiscal Officer review
• Firefighter applications closed November 3rd.
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Mindy Owens

From: Brian P. Dunlevy
Sent: Thursday, October 30, 2025 2:52 PM
To: Mindy Owens
Subject: Fw: Retirement Letter

 
 
 
  

Brian P. Dunlevy 

Fire Chief 
Mifflin Township - Division of Fire 
400 West. Johnstown Rd. Suite 210 
PO Box 307630 
Gahanna, Ohio 43230 
(614) 471-0542 
dunlevyb@mifflin-oh.gov 
  

 

DISCLAIMER: 
Pursuant to the Ohio Public Records Act, virtually all written communications to or from Local Officials or 
employees are public records available to the public and media upon request. Email sent and received via 
the Township system will be disclosed unless specifically exempted from the Ohio Public Records Act. 
 

From: Scott M. Hyer <Hyers@mifflin-oh.gov> 
Sent: Thursday, October 30, 2025 2:46 PM 
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To: Brian P. Dunlevy <Dunlevyb@mifflin-oh.gov> 
Subject: Retirement Letter  

   Dear Chief, after a long conversation with my family and a great deal of inner reflection, I have 
decided it is time for me to retire and move on.  This was a difficult decision to make, but it is best for my 
family and my long-term health.  I am very proud to have spent all these years working with you and all of 
the terrific people at Mifflin.  From the bottom of my heart, I truly want to thank you for your leadership 
and trust worthiness but most of all your friendship.  Thank you for that. 

   My last  day will be January 3rd.  The pension board requires that I get a loss of coverage letter from 
the department stating the following. 

1. Date of retirement
2. Date my group health care terminates (i.e. 01/31/26)
3. Names of all losing coverage (Kole, Lilly and myself)


	DRAFT 2025-11-03 Regular Meeting Minutes
	I. CALL TO ORDER – 10:00 a.m. by Vice Chair Leeseberg
	II. PLEDGE OF ALLEGIANCE – Led by Vice Chair Leeseberg
	III. ROLL CALL Present: Trustees Jamie Leeseberg, Richard Angelou, and Fiscal Officer Darlene Wildes. Chair Cavener was absent.
	IV.  PUBLIC COMMENTS    There were no public comments.
	V. CONSENT AGENDA
	Approval of Minutes: Regular Meeting, October 21, 2025
	Resolution 172-25
	Approval of Warrants of 10/18/2025 – 10/31/2025
	Approval of Consent Agenda
	Mr. Angelou moved to approve the Consent Agenda. Mr. Leeseberg seconded.
	VI. CORRESPONDENCE
	The Notice of Filing of Petition for Annexation – 4.6 +/- acres, Stelzer Rd., PID 191-000019 was reviewed.
	VII. NEW BUSINESS
	VIII. UNSCHEDULED BUSINESS
	There was no unscheduled business.
	IX. DEPARTMENT REPORTS/TRUSTEE COMMENTS
	Fiscal Department – No report.
	Human Resources – On September 3rd, had been discussion about changing the light duty schedule time that would accommodate employees being paid in full, not having to use paid leave. It was tabled until data was provided. Since then, data was provided...
	Insurance information was tabled at today’s meeting. Med Mutual substantially reduced their rate. Therefore, the Township will remain with Med Mutual for Health Insurance coverage. Trustee Angelou state that he hopes that next time Med Mutual’s quote ...
	Service Department/Code Enforcement  - The first clean-up day was in October, and the second one is this Saturday, at 2549 Agler Road. On the first clean-up day, a 30-yard dumpster was filled and 10 residents participated. Turn out was not as good as ...
	Police – There is a levy on the ballot; hopefully, things will go our way.
	Fire Division – Holiday Lights is November 23, 3 pm – 6:30 pm, on Mill St. Chief Dunlevy will insert the insurance information into his budget and provide it to Fiscal Officer Wildes for review. Fire fighter applications closed at noon today with over...
	IT – No report.
	Trustees – Vice Chair Leeseberg sand the General Election is tomorrow so hopefully everyone gets out and votes. Trustee Angelou mentioned it being a big day for the unincorporated areas and hopes everyone gets out and votes.
	X. EXECUTIVE SESSION (Township) for Land Sale Discussion
	Executive Session per ORC §121.22 (G) (2) Purpose: to consider the purchase of property for public purposes, the sale of property at competitive bidding, or the sale or other disposition of unneeded, obsolete, or unfit-for-use property in accordance w...
	At 10:16 a.m., Mr. Leeseberg moved to go into Executive Session. Mr. Angelou seconded.
	Present were Trustees Leeseberg and Angelou, Fiscal Officer Wildes, Fire Chief Dunlevy, Deputy Chief Lee, and Asst. Fiscal Officer Lampkins.
	At 10:34 a.m., Mr. Leeseberg moved to exit Executive Session. Mr. Angelou seconded.
	XI. ADJOURNMENT
	At 10:34 a.m., Mr. Leeseberg moved to adjourn the meeting. Mr. Angelou seconded.
	BOARD OF TRUSTEES and FISCAL OFFICER
	MIFFLIN TOWNSHIP, FRANKLIN COUNTY
	Kevin Cavener, Chair  ________________________________
	(Absent)
	Jamie Leeseberg, Trustee ________________________________
	Richard Angelou, Trustee ________________________________
	Darlene Wildes, Fiscal Officer ____________________________

	2025-11-03 Trustees Packet
	2025-11-03 Meeting Agenda
	Reminders
	3. Thursday, November 19, 6 pm, Dinner & Program, FCEO FCTA 2025 Annual Meeting, Villa Milano Banquet & Conference Center, 1630 Schrock Road

	DRAFT 2025-10-21 Regular Meeting Minutes
	I. CALL TO ORDER – 1:30 p.m.
	II. PLEDGE OF ALLEGIANCE - Chair Cavener led the Pledge of Allegiance.
	III. ROLL CALL Present: Trustees Kevin Cavener, Richard Angelou, and Jamie Leeseberg, and Fiscal Officer Darlene Wildes.
	IV.  PUBLIC COMMENTS    There were no public comments.
	V. GUEST SPEAKERS
	 Annabel Spranger, Franklin County Soil and Water District
	Ms. Spranger said a representative attends once a year to provide updates and answer any questions. She is involved in public comments with OEPA and keeps up with research. She said stormwater is now one word, not two, on permits. She plans to do a lo...
	 Drew Boyer, Boyer Financial Group, 457 Plan Proposed Changes
	It was proposed to permit Drew Boyer of Boyer Financial Group to continue working with the Mifflin Division of Fire employees to offer the Empower 457 plan. Fiscal Officer Wildes decided that at this time the Fiscal Office needs to limit administrativ...
	VI. CONSENT AGENDA
	Approval of Minutes:  Regular Meeting, October 6, 2025
	Special Meeting, October 10, 2025
	Resolution 164-25
	Approval of Warrants of 10/4/2025 – 10/17/2025
	Approval of Consent Agenda
	Mr. Leeseberg moved to approve the Consent Agenda. Mr. Angelou seconded.
	VII. CORRESPONDENCE
	None
	VIII. NEW BUSINESS
	Ms. Owens requested an Executive Session per ORC §121.22 (G) (1) Purpose: to discuss compensation of a public employee.
	Resolution 165-25 (Fire)
	Approve the renewal of the Limited Automatic Mutual Aid Agreement with the City of Columbus, Division of Fire.
	Discussion: Chief Dunlevy said this is a souvenir packet basically capturing unwritten rules of what is being done already. He said it does not obligate to what is already being done. Mifflin Township is setting the bar with Columbus. He would like an...
	Mr. Leeseberg moved to approve. Mr. Cavener seconded on the motion.
	Mr. Leeseberg moved to approve. Mr. Cavener seconded on the motion.
	IX. UNSCHEDULED BUSINESS
	None
	X. DEPARTMENT REPORTS/TRUSTEE COMMENTS
	Fiscal Department – No report.
	Human Resources – No report.
	Service Department/Code Enforcement  - No report.
	Police – No report. Mr. Cavener said he received positive feedback about the levy interview. He said he hopes positivity follows to the polls and the levy is successful. Chief Briggs has ordered medals to recognize police officers for commendations of...
	Fire Division – Mr. Cavener said he appreciates all who showed up for the levy interview.
	IT – No report.
	Trustees – No report.
	XI. EXECUTIVE SESSION (Human Resources)
	At 1:56 p.m., Mr. Cavener moved to go into Executive Session per ORC §121.22 (G) (1) Purpose: to discuss compensation of a public employee. Mr. Angelou seconded.
	Present were Mr. Cavener, Mr. Leeseberg, Mr. Angelou, Ms. Wildes, Ms. Lampkins, Fire Chief Dunlevy, and Police Chief Briggs.
	At 2:37 p.m., Mr. Leeseberg moved to exit Executive Session. Mr. Cavener seconded.
	XII. ADJOURNMENT
	At 2:37 p.m., Mr. Cavener moved to adjourn the meeting. Mr. Leeseberg seconded.
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	2025-11-03 Res. 172-25 Warrants
	RESOLUTION #172-25
	ACCEPTING WARRANTS
	NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF MIFFLIN TOWNSHIP, FRANKLIN COUNTY, OHIO:

	2025-11-03 CORRESP - Annexation
	2025-11-03 Res. 173-25 SWACO - Ronald McClure Nomination
	2025-11-03 Res. 174-25 Removing and Adding Parcels from TIF #2
	MIFFLIN TOWNSHIP
	RESOLUTION #174-25

	2025-11-03 Res. 175-25 Salary & Comp Plan
	2025-11-03 Res. 176-25 Job Reclassification - Thornton
	NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF MIFFLIN TOWNSHIP, FRANKLIN COUNTY, OHIO, authorizes removing the Lead responsibilities from Shawn Thornton, where he will resume the title of Service Specialist II at $27.59.

	2025-11-03 Res. 177-25 - Code Compliance Liens
	RESOLUTION #177-25
	CODE ENFORCEMENT PER ORC §505.87(B)(2)
	NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF TRUSTEES OF MIFFLIN TOWNSHIP, FRANKLIN COUNTY, OHIO:

	2025-11-03 Res. 178-25 DUI Task Force Agreement FFY2026
	Authorize DUI Task Force FFY 2026 Agreement between the
	Franklin County Sheriff’s Office and Mifflin Township, Franklin County, Ohio
	NOW, THEREFORE, BE IT RESOLVED, BY THE MIFFLIN TOWNSHIP BOARD OF

	2025-11-03 Res. 179-25 FCSO Fingerprint DNA
	Authorize Fingerprinting and DNA Collection Agreement between the Franklin County Sheriff’s Office (Sheriff) and Mifflin Township, Franklin County, Ohio
	NOW, THEREFORE, BE IT RESOLVED, BY THE MIFFLIN TOWNSHIP BOARD OF

	2025-11-03 Res. 180-25 To Surplus Property (Police)
	2025-11-03 Res. 181-25 Henry - Leave Donation
	2025-11-03 HR Memo
	2025-11-03 SERVICE Memo
	DATE: 11/3/2025
	Code Enforcement – Nuisance Abatements
	 Nuisance Abatement –2373 Lindale Rd.– High Grass & Trash - $300.00
	 Nuisance Abatement –– 2337 Lindale Rd. - Trash - $300.00
	Updates
	 The Clean-Up went well on October 11th, we filled three 30-yard dumpsters.  We will have our second clean-up on November 8th, 8am – 12pm.
	Crews are staying busy picking up trash along the roadways and in the alleys, as well as tires that are being dumped in various places.
	The Service Dept. is still actively tagging properties that are not in compliance and following up on All complaints that come in from our residents.
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